
Online Supplemental Material A: SDR Questions 

Item Question 

A01 Were you working for pay or profit during the week of February 1, 2019? 

A02 Did you look for work during the four weeks preceding February 1, 2019? This 
would be between January 4th and February 1st. 

A03.1 What were your reasons for not working during the week of February 1, 2019? 
(Marked Retired) 

A03.2 What were your reasons for not working during the week of February 1, 2019? 
(Marked On layoff from a job) 

A03.3 What were your reasons for not working during the week of February 1, 2019? 
(Marked Student) 

A03.4 What were your reasons for not working during the week of February 1, 2019? 
(Marked Family responsibilities) 

A03.5 What were your reasons for not working during the week of February 1, 2019? 
(Marked Chronic illness or permanent disability) 

A03.6 What were your reasons for not working during the week of February 1, 2019? 
(Marked Suitable job not available) 

A03.7 What were your reasons for not working during the week of February 1, 2019? 
(Marked Did not need or want to work) 

A03.8 What were your reasons for not working during the week of February 1, 2019? 
(Marked Other, specify) 

A03A0 If retired, please indicate the year you retired 



A04 Prior to the week of February 1, 2019, when did you last work for pay or profit? 

A05 What was the title of the last job you held prior to the week of February 1, 2019? 

A06 What kind of work were you doing on this last job – that is, what were your duties 
and responsibilities on your last job? Please be as specific as possible, including 
any area of specialization 

A07 Using the JOB CATEGORY list on pages 16-17,choose the code that best 
describes the last jobyou held prior to the week of February 1, 2019. 

A08 Although you were working during the week of February 1, 2019, had you 
previously retired from any position? 

A09 Who was your principal employer during the week of February 1, 2019? 

A10 What was that employer’s main business or industry – that is, what did that 
employer make or do? 

A11 Counting all locations where this employer operates, how many people worked 
for your principal employer? Your best estimate is fine. 

A12 Did your principal employer come into being as a new business within the past 5 
years? 

A13 Which one of the following best describes your principal employer during the 
week of February 1, 2019? Were you… self employed or a business owner; 
private sector employee; U.S. government employee; other type of employee 

A14 Was your principal employer an educational institution? 

A15 Was the educational institution where you worked a... 



A16.1 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked President, Provost, or Chancellor (any level)) 

A16.2 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked Dean (any level), department head, or department 
chair) 

A16.3 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked Research faculty, scientist, associate or fellow) 

A16.4 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked Teaching faculty) 

A16.5 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked Adjunct faculty) 

A16.6 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked Postdoc (e.g., postdoctoral fellow or associate)) 

A16.7 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked Research assistant) 

A16.8 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked Teaching assistant) 

A16.9 During the week of February 1, 2019, what type of academic position(s) did you 
hold at this institution? (Marked Other, specify) 

A17 What was your faculty rank? 

A18 What was your tenure status? 

A19 What was the title of the principal job you held during the week of February 1, 
2019? 



A20 What kind of work were you doing on this job – that is, what were your duties and 
responsibilities on your principal job? Please be as specific as possible, including 
any area of specialization. 

A21 Using the JOB CATEGORY list on pages 16-17, choose the code that best 
describes the principal job you held during the week of February 1, 2019. 

A22.1 Did your duties on this job require technical expertise of a bachelor's degree in 
engineering, computer science, math, or the natural sciences? 

A22.2 Did your duties on this job require technical expertise of a bachelor's degree or 
higher in the social sciences? 

A22.3 Did your duties on this job require technical expertise of a bachelor's degree or 
higher in some other field (e.g., health, business or education)? 

A23 Was this job a postdoc? 

A24.1 What were your reasons for taking this postdoc? (Response to: 'Additional 
training in PhD field'') 

A24.2 What were your reasons for taking this postdoc? (Response to: 'Training in an 
area outside of PhD field') 

A24.3 What were your reasons for taking this postdoc? (Response to: 'Work with a 
specific person or place') 

A24.4 What were your reasons for taking this postdoc? (Response to: 'Other employment 
not available') 

A24.5 What were your reasons for taking this postdoc? (Response to: 'Postdoc generally 
expected for a career in this field') 

A24.6 What were your reasons for taking this postdoc? (Response to: 'Postdoc generally 
expected for a career in this field') 



A25.1 Which two reasons in [the previous question] were your most important reasons 
for taking this postdoc? (Response to: Most important reason) 

A25.2 Which two reasons in [the previous question] were your most important reasons 
for taking this postdoc? (Response to: Second most important reason) 

A26 During what month and year did you start this job (that is, the principal job you 
held during the week of February 1, 2019)? 

A27 To what extent was your work on your principal job related to your first U.S. 
doctoral degree? 

A28.1 Did these factors influence your decision to work in an area outside the field of 
your first U.S. doctoral degree? (Response to: Pay, promotion opportunities) 

A28.2 Did these factors influence your decision to work in an area outside the field of 
your first U.S. doctoral degree? (Response to: Working conditions (e.g., hours, 
equipment, working environment)) 

A28.3 Did these factors influence your decision to work in an area outside the field of 
your first U.S. doctoral degree? (Response to: Job location) 

A28.4 Did these factors influence your decision to work in an area outside the field of 
your first U.S. doctoral degree? (Response to: Change in career or professional 
interests) 

A28.5 Did these factors influence your decision to work in an area outside the field of 
your first U.S. doctoral degree? (Response to: Family-related reasons (e.g., 
children, spouse's job moved)) 

A28.6 Did these factors influence your decision to work in an area outside the field of 
your first U.S. doctoral degree? (Response to: Job in doctoral degree field not 
available) 

A28.7 Did these factors influence your decision to work in an area outside the field of 
your first U.S. doctoral degree? (Response to: Some other reason) 



A29.1 Which two factors in [the previous question] were your most important reason for 
working in an area outside the field of your first U.S. doctoral degree? (Most 
important reason) 

A29.2 Which two factors in [the previous question] were your most important reason for 
working in an area outside the field of your first U.S. doctoral degree? (Second 
most important reason) 

A30.01 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Accounting, finance, 
contracts) 

A30.02 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Basic research - study 
directed toward gaining scientific knowledge primarily for its own sake) 

A30.03 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Applied research - study 
directed toward gaining scientific knowledge to meet a recognized need) 

A30.04 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Development - using 
knowledge gained from research for the production of materials, devices) 

A30.05 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Design of equipment, 
processes, structures, models) 

A30.06 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Computer programming, 
systems or applications development) 

A30.07 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Human resources - 
including recruiting, personnel development, training) 



A30.08 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Managing or supervising 
people or projects) 

A30.09 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Production, operations, 
maintenance (e.g., chip production, operating lab equipment)) 

A30.10 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Professional services (e.g., 
health care, counseling, financial services, legal services)) 

A30.11 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Sales, purchasing, 
marketing, customer service, public relations) 

A30.12 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Quality or productivity 
management) 

A30.13 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Teaching) 

A30.14 Which of the following work activities occupied at least 10 percent of your time 
during a typical work week on this job? (Response to: Other) 

A31.1 On which two activities in [the previous question] did you work the most hours 
during a typical week on this job? (Response to: Activity most hours) 

A31.2 On which two activities in [the previous question] did you work the most hours 
during a typical week on this job? (Response to: Activity second most hours) 

A32 Did you supervise the work of others as part of the principal job you held during 
the week of February 1, 2019? 

A33.1 (If Yes) How many people did you typically… Supervise directly? 



A33.2 (If Yes) How many people did you typically… Supervise indirectly through 
subordinate supervisors? 

A34.1 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's salary 

A34.2 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's benefits 

A34.3 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's job security 

A34.4 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's job location 

A34.5 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's opportunities for advancement 

A34.6 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's intellectual challenge 

A34.7 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's level of responsibility 

A34.8 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's degree of independence 

A34.9 Thinking about your principal job held during the week of February 1, 2019, 
please rate your satisfaction with that job's contribution to society 

A35 How would you rate your overall satisfaction with the principal job you held 
during the week of February 1, 2019? 

A36 As of the week of February 1, 2019, what was your basic annual salary on your 
principal job, before deductions? 



A37 Was this salary based on a 52-week year, or less than that? 

A37.WKS Was this salary based on a 52-week year, or less than that? (Responded Less than 
52 weeks and entered number of weeks per year.) 

A38 During a typical week on your principal job, how many hours did you work? 

A39 Did you want to work 35 or more hours per week on your principal job? 

A40.1 For which of the following reasons did you usually work fewer than 35 hours per 
week on the principal job you held during the week of February 1, 2019? 
(Response to: Previously retired or semi-retired) 

A40.2 For which of the following reasons did you usually work fewer than 35 hours per 
week on the principal job you held during the week of February 1, 2019? 
(Response to: Student) 

A40.3 For which of the following reasons did you usually work fewer than 35 hours per 
week on the principal job you held during the week of February 1, 2019? 
(Response to: Family responsibilities) 

A40.4 For which of the following reasons did you usually work fewer than 35 hours per 
week on the principal job you held during the week of February 1, 2019? 
(Response to: Full-time job not available) 

A40.5 For which of the following reasons did you usually work fewer than 35 hours per 
week on the principal job you held during the week of February 1, 2019? 
(Response to: Held more than one job) 

A40.6 For which of the following reasons did you usually work fewer than 35 hours per 
week on the principal job you held during the week of February 1, 2019? 
(Response to: Did not need or want to work more hours) 

A40.7 For which of the following reasons did you usually work fewer than 35 hours per 
week on the principal job you held during the week of February 1, 2019? 
(Response to: Other) 



A40A If previously retired or semi-retired, please indicate the year you retired. 

A41.1 Concerning your principal job during the week of February 1, 2019, were any of 
the following benefits available to you, even if you chose not to take them? 
(Response to: Health insurance that was at least partially paid by your employer) 

A41.2 Concerning your principal job during the week of February 1, 2019, were any of 
the following benefits available to you, even if you chose not to take them? 
(Response to: A pension plan or a retirement plan) 

A41.3 Concerning your principal job during the week of February 1, 2019, were any of 
the following benefits available to you, even if you chose not to take them? 
(Response to: A profit-sharing plan) 

A41.4 Concerning your principal job during the week of February 1, 2019, were any of 
the following benefits available to you, even if you chose not to take them? 
(Response to: Paid vacation, sick, or personal days) 

A42 Thinking back now to 2018, was any of your work during 2018 supported by 
contracts or grants from the U.S. Federal Government? 

A43.01 Which Federal agencies or departments were supporting your work? (Marked 
Dept. of Defense (DOD)) 

A43.02 Which Federal agencies or departments were supporting your work? (Marked 
Dept. of Education) 

A43.03 Which Federal agencies or departments were supporting your work? (Marked 
Dept. of Energy (DOE)) 

A43.04 Which Federal agencies or departments were supporting your work? (Marked 
National Institutes of Health (NIH)) 

A43.05 Which Federal agencies or departments were supporting your work? (Marked 
Dept. of Health and Human Services (except NIH)) 



A43.06 Which Federal agencies or departments were supporting your work? (Marked 
"National Aeronautics and Space Administration (NASA)") 

A43.07 Which Federal agencies or departments were supporting your work? (Marked 
National Science Foundation (NSF)) 

A43.08 Which Federal agencies or departments were supporting your work? (Marked 
Other) 

A43.09 Which Federal agencies or departments were supporting your work? (Marked 
Don't Know Source Agency) 

A44 Counting all jobs held in 2018, what was your total earned income for 2018, 
before deductions? 

B01 Were you working for pay or profit during both of these time periods -- the week 
of February 1, 2017, and the week of February 1, 2019? 

B02 During these two time periods - the week of February 1, 2017, and the week of 
February 1, 2019 -- were you working for? 

B03.1 Why did you change your employer or your job? (Marked Pay, promotion 
opportunities) 

B03.2 Why did you change your employer or your job? (Marked Working conditions 
(e.g., hours, equipment, working environment)) 

B03.3 Why did you change your employer or your job? (Marked Job location) 

B03.4 Why did you change your employer or your job? (Marked Change in career or 
professional interest) 

B03.5 Why did you change your employer or your job? (Marked Family-related reasons 
(e.g., children, spouse's job moved)) 



B03.6 Why did you change your employer or your job? (Marked School-related reasons 
(e.g. returned to school, completed a degree)) 

B03.7 Why did you change your employer or your job? (Marked Laid off or job 
terminated (includes company closings, mergers, buyouts, grant or contract 
ended)) 

B03.8 Why did you change your employer or your job? (Marked Retired) 

B03.9 Why did you change your employer or your job? (Marked Some other reason) 

C01 During the past 12 months, did you attend any work-related training, such as 
workshops or seminars? 

C02.1 For which of the following reasons did you take training during the past 12 
months? (Response to: To improve skills or knowledge in your current 
occupational field) 

C02.2 For which of the following reasons did you take training during the past 12 
months? (Response to: To increase opportunities for promotion or advancement in 
your current occupational field) 

C02.3 For which of the following reasons did you take training during the past 12 
months? (Response to: For licensure or certification in your current occupational 
field) 

C02.4 For which of the following reasons did you take training during the past 12 
months? (Response to: To facilitate a change to a different occupational field) 

C02.5 For which of the following reasons did you take training during the past 12 
months? (Response to: Required or expected by employer) 

C02.6 For which of the following reasons did you take training during the past 12 
months? (Response to: For leisure or personal interest) 



C02.7 For which of the following reasons did you take training during the past 12 
months? (Response to: Other) 

C03 What was your most important reason from question C2 for taking training? 

C04 During the past 12 months, did you attend any professional society or association 
meetings or professional conferences? 

C05 To how many regional, national, or international professional societies or 
associations do you currently belong? 

C06.1 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Salary). 

C06.2 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Benefits). 

C06.3 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Job security). 

C06.4 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Job location). 

C06.5 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Opportunities for advancement). 

C06.6 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Intellectual challenge). 

C06.7 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Level of responsibility). 

C06.8 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Degree of independence). 



C06.9 When thinking about a job, how important is each of the following factors to 
you?.(Response to: Contribution to society). 

D01 Between February 2017 and February 2019 did you complete another degree, 
such as a master's or another doctorate? 

D02 What type of degree did you earn? 

D03 What was the primary field of study for this degree? 

D04 In what month and year was this degree awarded? 

D05 From which academic institution did you receive this degree? 

D06.1 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'To gain further education before beginning a career') 

D06.2 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'To prepare for graduate school or further education') 

D06.3 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'To change your academic or occupational field') 

D06.4 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'To gain further skills or knowledge in your academic or 
occupational field') 

D06.5 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'For licensure or certification') 

D06.6 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'To increase opportunities for promotion, advancement or higher 
salary')? 



D06.7 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'Required or expected by employer')? 

D06.8 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'For leisure or personal interest') 

D06.9 For which of the following reasons did you obtain your most recent degree? 
(Response to: 'Other, specift')? 

D07 During the week of February 1, 2019, were you enrolled in or taking courses at a 
college or university? 

D08 Were you taking courses or enrolled as ... (Response to: full-time/part-time/not 
enrolled but taking courses) 

D09 Toward what degree were you working? 

D10 What was the primary field of study for this degree? 

D11.1 For which of the following reasons were you taking classes or enrolled? 
(Response to: To gain further education before beginning a career) 

D11.2 For which of the following reasons were you taking classes or enrolled? 
(Response to: To prepare for graduate school or further education) 

D11.3 For which of the following reasons were you taking classes or enrolled? 
(Response to: To change your academic or occupational field) 

D11.4 For which of the following reasons were you taking classes or enrolled? 
(Response to: To gain further skills or knowledge in your academic or 
occupational field) 

D11.5 For which of the following reasons were you taking classes or enrolled? 
(Response to: For licensure or certification) 



D11.6 For which of the following reasons were you taking courses or enrolled? 
(Response to: To increase opportunities for promotion, advancement or higher 
salary) 

D11.7 For which of the following reasons were you taking courses or enrolled? 
(Response to: Required or expected by employer) 

D11.8 For which of the following reasons were you taking classes or enrolled? 
(Response to: For leisure or personal interest) 

D11.9 For which of the following reasons were you taking classes or enrolled? 
(Response to: Other, specify) 

D12 Were any of your school-related costs for taking courses paid for by an employer? 

E01 On February 1, 2019 were you... (Response to: marital status categories)... 

E02 During the week of February 1, 2019, was your spouse or partner working? 

E03.1 Did your spouse's or partner's duties on this job require technical expertise of a 
bachelor's degree or higher in... (Response to: Engineering, computer science, 
math or the natural sciences) 

E03.2 Did your spouse's or partner's duties on this job require technical expertise of a 
bachelor's degree or higher in... (Response to: Social sciences) 

E03.3 Did your spouse's or partner's duties on this job require technical expertise of a 
bachelor's degree or higher in... (Response to: Some other field (e.g. health, 
business, or education)) 

E04 As of the week of February 1, 2019 did you have any children living with you as 
part of your family? 

E05.1 (If Yes) How many of these children living with you as part of your family 
were… Under age 2 



E05.2 (If Yes) How many of these children living with you as part of your family 
were… Aged 2-5 

E05.3 (If Yes) How many of these children living with you as part of your family 
were… Aged 6-11 

E05.4 (If Yes) How many of these children living with you as part of your family 
were… Aged 12-18 

E05.5 (If Yes) How many of these children living with you as part of your family 
were… Aged 19 or older 

E06 On February 1, 2019, were you living in the United States or Puerto Rico, another 
U.S. territory, or were you living in another country? 

E07 On February 1, 2019 were you a... (Response to: US or Non-US citizen) 

E08 Were you a U.S. citizen? 

... Born in the United States, PuertoRico or another U.S. territory 

... Born abroad of U.S. citizenparent(s) 

... By naturalization 

E09 (If Non-U.S. citizen) Were you a non-U.S. citizen... (Response to: 
permanent/temporary visa type) 

E10 Of which country are you a citizen? 

E11 What is your birthdate? 

E12a These questions are asked to verify that our records are correct and that we have 
reached the correct person selected for this study. 

At which U.S. institution did you receive your first research doctorate? 



E12b These questions are asked to verify that our records are correct and that we have 
reached the correct person selected for this study. 

In what field of study did you receive your first research doctorate? 

E12c These questions are asked to verify that our records are correct and that we have 
reached the correct person selected for this study. 

In what month and year did you receive your first research doctorate? 

E13.1 The next several questions are designed to help us better understand the career 
paths of individuals with specific functional limitations. 

What is the USUAL degree of difficulty you have with… 

SEEING words or letters in ordinary newsprint (with glasses/contact lenses, if 
you usually wear them) 

E13.2 The next several questions are designed to help us better understand the career 
paths of individuals with specific functional limitations. 

What is the USUAL degree of difficulty you have with… 

HEARING what is normally said in conversation with another person (with 
hearing aid, if you usually wear one) 

E13.3 The next several questions are designed to help us better understand the career 
paths of individuals with specific functional limitations. 

What is the USUAL degree of difficulty you have with… 

WALKING without human or mechanical assistance or using stairs 

E13.4 The next several questions are designed to help us better understand the career 
paths of individuals with specific functional limitations. 

What is the USUAL degree of difficulty you have with… 

LIFTING or carrying something as heavy as 10 pounds, such as a bag of groceries



E13.5 The next several questions are designed to help us better understand the career 
paths of individuals with specific functional limitations. 

What is the USUAL degree of difficulty you have with… 

CONCENTRATING, REMEMBERING, or MAKING DECISIONS because of a 
physical, mental, or emotional condition 

E14 What is the earliest age at which you first began experiencing any difficulties in 
any of these areas? 
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