Thematic Issue (Winter 2026)

Multicultural Individuals in a Globalizing World: Towards a New Research Agenda

Globalization has transformed not only organizations and societies but also the everyday lives of individuals. Increasingly, people navigate multiple cultural worlds simultaneously, as migrants, expatriates, refugees, international students, bicultural and multicultural individuals, global professionals, digital nomads, multilingual speakers, and members of transnational families. No longer belonging exclusively to a single cultural community, they continuously negotiate their identities, relationships, careers, and sense of belonging across overlapping cultural, linguistic, institutional, organizational, and digital contexts.

Recent geopolitical developments, migration, digital transformation, artificial intelligence, hybrid work, and changing patterns of global mobility have further reshaped the experiences of multicultural individuals. These developments present both new challenges and opportunities for intercultural collaboration, innovation, inclusion, and leadership, making multicultural individuals increasingly important actors in organizations, educational institutions, and society.

Building on these developments, this thematic issue of Discourses on Culture seeks to advance a new interdisciplinary research agenda on multicultural individuals in a globalizing world. We invite contributions that examine multicultural individuals as active agents who construct, negotiate, and leverage multiple cultural identities across organizational, educational, social, and digital contexts.

The issue particularly welcomes papers building on recent advances in research on multicultural individuals, multicultural teams, global mobility, intercultural collaboration, cultural brokerage, identity integration, multilingualism, and positive approaches to intercultural management (e.g., Barmeyer, Bausch, & Mayrhofer, 2021; Grosskopf & Barmeyer, 2021; Pudelko & Harzing, 2007; Stahl & Tung, 2015; Stahl et al., 2017; Taras, Steel, & Kirkman, 2024), while encouraging novel theoretical, methodological, and interdisciplinary perspectives.


We encourage contributions that move beyond traditional comparisons of national cultures to examine the complex interactions among identity, language, communication, leadership, belonging, mobility, technology, and culture.

Possible topics include (but are not limited to):
· Multicultural identities, belonging, and identity integration 
· Biculturalism, multiculturalism, and cultural hybridity 
· Global mobility, migration, and transnational lives 
· Intercultural communication, multilingualism, and cultural brokerage 
· Multicultural teams, collaboration, and global leadership 
· Diversity, equity, inclusion, and psychological safety 
· Well-being and resilience in multicultural contexts 
· Digital technologies, AI, and multicultural interaction 
· International education and multicultural learning 
· Innovative theoretical and methodological approaches to researching multicultural individuals 

We invite contributions that integrate perspectives from management, organization studies, international business, psychology, sociology, communication, education, linguistics, anthropology, migration studies, cultural studies, and related disciplines. Both conceptual and empirical papers are welcome, including qualitative, quantitative, mixed-method, ethnographic, discourse-analytic, and experimental research.

Submissions that challenge established assumptions, develop new theoretical perspectives, or identify promising directions for future research are especially encouraged.

Submission Guidelines
Please submit manuscripts via the Editorial System and follow the Discourses on Culture author guidelines. All submissions will undergo double-blind peer review.

Submission deadline: 13 September 2026
Planned publication: December 2026
For inquiries regarding this thematic issue, please contact:
Iga Maria Lehman
Editor, Discourses on Culture
ilehman@san.edu.pl
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